CLINTON COUNTY JOB AND FAMILY SERVICES
FOSTER CARE PROGRAM

FOSTER CHILD EMPLOYMENT POLICY

Foster Parents must review the policy carefully. Once the policy information is distributed,
they will be responsible to follow the policy.

Employment Each foster child 16 years of age or older are able to seek
employment. If an eligible foster child requests the opportunity to
gain employment, the foster caregiver and caseworker will
determine if employment is in the best interest of the child.

Prior to making application for employment, the foster child and
the assigned caseworker must complete the “Foster Child Work
Form.”

Any required transportation will be the responsibility of the foster
parent. Any arrangements other than the foster parent should be
prior approved by the caseworker.

Anyone other than the foster parent transporting for employment

must comply with the agency’s transportation policy.

Submitted by: Dated: June 30, 2008

Kathi Spirk, LSW
Adoption/Foster Care Supervisor

Approved by:

John Hosler
Director



